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Resolution 19GA 2017/33 — Emerging Professionals Initiative i
HRIDAY
The 19th General Assembly of ICOMOS,

Taking into account the Emerging Professionals Working Group (EPWG) desire to enhance the @ &Genercﬂ Assembly WAl
integration of Emerging Professionals (EPs) into all levels of ICOMOS; Scientifi
ientific

Acknowledging the need to maintain ICOMOS’ scientific relevance for future generations; Slmfgsig@@lj
Acknowledging the decision of the ICOMOS Board in July 2017 and recommendation of the Advisory
Committee on 11 December 2017;

Requests the ICOMOS Board to:

1 Encourage the nomination to the Emerging Professionals Working Group of one representative
from all National Committees and International Scientific Committees that are currently not yet
represented in this working group, by 1 February 2018;

2 Encourage the formation and recognition of Emerging Professionals Working Groups within all
individual National and International Scientific Committees to collaborate nationally and
internationally during the 2017- 2020 triennium;

Resolutions of the 19th ICOMOS General Assembly, New Delhi 2017
24

EPWG Group Photo at the
ICOMOS General Assembly, 2017
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Emerging Prof_essional Working Group o w355 480l 5,60 ;5 ICLAFL Jls 5 (ool ¢ Bgin y90l 13 Mol s ool a8 5| 5
Representatives (September 2022) oo Jfoline S Lo b s 390 |y ywgosSal doliwll 3 BEP 351 Covans, 45 g5
National Committees 76 VSR VRLISP. PRV S W PREWIVIS W D TP VP S

International Scientific 22 : T .. “ & |

Working Group 7 YA ‘_55\@)3 ub.w Ls’b9)‘ Jl.w LSle d‘c\.o.b.uo

International 3 dezge bl sl JU s EPWG Busle [0S ¢ i3l Caowyas A
Representatives JCOMOS

Total 102

Note: ICOMOS has 108 NCs, 30 ISCs, and 4 WGs.
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Emerging Professionals Working Group (EPWG)

Thematic Workstreams
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Emerging Professionals Working Group (EPWG)

Thematic Workstreams
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WAY FORWARD
(2021-2023)

Short Term Goal

v Survey:

based on 2020 resolution, to
identify and activate
mechanisms to increase
funding in support of
activities that foster
intergenerational
collaboration and
professional growth

* Callfor New
Members

|

Mid Term Goal

=  Workshop:

with experts on topics such as

fundraising, heritage

incentives, CSR projects,

heritage economics,

internships in collaboration

with NCs, ISCs, and WGs

= Exploring
Opportunities for re-
activation of Internal
Funding:

Raymond Lemaire Fund

Giving Day

Long Term Goal

" Create Common
Knowledge Bank-

to share FIT inventory in

collaboration with MLC &

Membership team

= Exploring
opportunities for the
generation of
strategicnew
external funding




Emerging Professionals Working Group

Mentorship Program Taskforce
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Emerging Professionals Working Group

Mentorship Program Taskforce
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Go to www.menti.com and use the code 7811 7093 Go to www.menti.com and use the code 7811 7093

A Mentimeter

What challenges can you identify a Mentorship What is your motivation for doing a Mentorship
Program will create? Program?

; knowledge update
understandning A o

effective dialogue

knowledge transfer

motivate

defining a structure wledge
()
short on mentors £ coordinating a program
= o
sharing
finding the right people )
volunteered time

Feedback from ICOMOS Mentorship Pilot Workshop
(March 2022)



9395541 (& et o (5 Josll55usd

A5 35 |y 5 Spe sloie 5 B £55 ICOMOS (5 Sarpo (sloJollsios *

2 el Jlo 385 (68000 3390 sl acliy 511 bo b gel g a ogas (yie B Josllygiod ol @
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Please refer to the [COMOS Mentorship Guidelines & Menu for more information regarding

best practices and lessons learned from successful mentoring programs that currently exist ..394.:3‘_5.0 ‘.5-; L.u))’9)4.g 6.)9&1.)‘_5.«0

within ICOMOS.

ICOMOS

The ICOMOS Mentorship initiative is intended to open the ICOMOS membership to
intergenerational dialogue between emerging and experienced members, through inclusion F ot F . . L.’. . & -n & .. 3 & .
and participation across National Committees, International Scientific Committees, Working * M 9.£$ — 9..4_0 —n OM 4.4;9)5 )b) 9&0 )i.o.’
Groups, and Task Forces. In accordance with Resolution 20GA/22 - ICOMOS Emerging L)f'.f LS Ls )'f ) u»9 - g ) u’d 9 g (.5 .n) ) -
Professionals, ICOMOS Mentorship aims towards generating future practitioners and leaders R . . o . . .
and ensuring organizational continuity through inclusive scientific discourse and practices. dl@w ¢ ( ;LO dlﬁw ).) C.AS" )L.M“ 9 Js.o.k:\‘) ‘5) )b }‘ 64)).70 ‘J 9 4:&)[}9) LSL\Q.Q‘ ‘:)-AJ <—$J.AM)
Program Flow . ’l.) 15 LQ Z

LS 0 ; cL;U.oJ | - ‘_;Q—LC
The ICOMOS Mentorship Guidelines provide opportunities for ICOMOS Committees, Working : ) M "5) "5 9 ‘)‘J:)’

Groups, and Task Forces to develop initiatives that are appropriate to their respective scientific
remit and/or priorities across diverse geographical and cultural regions. A generic structure for
ICOMOS Mentorship should include, but is not limited to the following components:

= Defined MENTORSHIP GOALS, SCOPE, and QUTPUTS as appropriate
= Defined DURATION (i, Pilot must conclude by 31 January 2023) and MEDIUM (i, in-

person andjor virtual) ‘ . N . ‘s ‘ . N ‘ ‘. * “ e & g [
« Defined ROLES of selected Mentors and Mentees ‘)’09“091,{ )‘ G)B ‘u U)9J.0 )‘) 9 ¢ '> OJ“)) (_SLQ 0)9)‘3. l), l"’ .)WO)B){' (_5 ,,,)“o
+ Defined BENEFITS of the program
« Defined ACCOUNTABILITY MECHANISMS for selected Mentors and Mentees (e,
safe spaces to share questions, doubts, grievances, or complaints about the R — —
Mentar/Mentee relationship, scope of work, or any ethical issues) l 4 s o S had hed M LO..Q “’ S & ° hed S » Mg [ ]
+ Defined FEEDBACK MECHANISMS (i.e., evaluation within a given mentorship initiative u"’aﬁssf‘. o LSLQ ""'f.'u*g %)’.’.M 9 )') )LM * )LMA )'3 w (.5 ) ..'.)A
and associated personnel such as mentors, mentees, [COMOS Committees, Working
Groups, Task Forces). Regular check-in with the designated EPWG contact point,
completing and submitting feedback correspondence. ‘ .~ ‘ . ‘ l . . l .
0d S o & . ! S & S S . . . PO )
It is strongly encouraged that these components are articulated and expanded upon 4‘2)20 d) JS M 4'2 .LS ABP d)l'w . 4'2 .Ls ABP W? LE’M
through a written contractual instrument jointly executed between the Mentor, Mentee,
and appropriate ICOMOS Committee, Working Group, and Taskforce or external entity
as required, with the appropriate insurances.




ol 4y s 052

LU s 2,8l ymel (o Gl & VoYY B YN 10590 loj code ®
Slyee jl cblas jd cdlol 550 10 03 5 (66505 zugy ¢ puildS STdl & 05gy Bun @

o] (glino s i |

wdlol Giolojl (gl (i3Ud gy slaylil g (63,90 Sldllae )y L
wesessel ) il cud )b L

wﬁ‘h}\ LIRS =S S e S SRR
Lp =S .‘ ¥ ¥ -
\

R\P.;;;
oy
e
.
‘\ A\
N o
3

Aspectsand = .
. Periodical assessment, ~ Engage

dimensions of o
community involvement, and promote -

authenticityin ~ " * |
cultural heritage _sustalnabledevelopment. the debate +

NARA 30

A

- \ .
Interventions _*,  Authenticity ‘C/ Examine, ”<
kS

3 #

b

L

should respect ,g” assessments 4~ document,
authentic ¢ basedon ¢ update,
documents . Aruthful and crediblg'i outreach

(4
~ attributes in own context
= g -11 §




89,58 cylad &y

e Emerglnlg Professionals Summary Hertage Thursdays
g wor |ng Group Les Jeudis du patrimoine .

In tl [etso)l/'\ltl;;fl ch:nL\:vrrt\Zto ;hst TheGIoboa{webinar * Aprll 2021: IDMS 2021 ‘Complex
: O UNDER THIS YEAR THEME “COMPLEX PASTS: DIVERSE FUTURES" p a StS ’ d i Ve rse fu t u re S ’

. June 2021: WMW 2022 review

International Day for

“JOURNEY TO |NCLUS|VE NARRAT'VES" o : Monuments and Sites
2021

- August 2021: OCD-RBA Webinar

Emerging Professional M \Tra u m a a n d H e rita g e 14

GLOBAL SESSIQNS

H MORE THAN 30 SPEAKERS FROM AROUND THE WORLD 18 April 2021

September-October 2021: CHN
PreCop26 Youth Event ‘Climate

rrrrrrr
aaaaa

et oo gl e Heritage  Narratives:  Youth-led
‘ Intergenerational Dialogues’
Trauma and cuftural Lm’fag@ . November  2021:  ICOMOS
THURSDAY 26 AUGUST 2021 | 12:00-13:45 CET Scientific Symposium 2021. ‘Living
L, heritage and Climate Change’

OI( OMOS | £1E)]

Bl @Ourcammondignity THedtageThursdays FICOMOS

1COMOS | Sy S

Collaboration with the
Our Common Dignity -
Rights-Based
Approches WG (2021)
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Get in touch with us!

For more information, check the updates of the EPWG at the ICOMOS Website:
https://www.icomos.org/en/what-we-do/disseminating-knowledge/icomos-
working-groups?start=4

Add us on Facebook:
ICOMOS Emerging Professionals / Professionnels Emergent

'@' Instagram: @ICOMOS_EPs
m LinkedIn: ICOMOS Emerging Professionals | Professionnels émergents

Multilingual Communications Team | MLC Team

epwg.communications@icomos.org

Laure Marique, Nader AlNouri


https://www.icomos.org/en/what-we-do/disseminating-knowledge/icomos-working-groups?start=4
https://www.icomos.org/en/what-we-do/disseminating-knowledge/icomos-working-groups?start=4
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